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April 18, 11:30 am

Tour Cadillac High
School new Bldg
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May 16, 9:30 am

MARSP Annual &
Chapter Mtg w/ele
ction of officers
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No Meetings JUNE,
JULY, AUGUST
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Sept 19, 9:30 am
TO BE DETERMINED
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Oct 17,11:00 am
Annual Food Drive
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A MESSAGE FROM YOUR CHAPTER PRESIDENT

It’s a new year and we’re still getting our pensions and have health
insurance. Thank you, MARSP!

As you recall, the Michigan Legislature voted to “repeal” the pen-
sion tax for many of you. This is occurring over a 4-year period and
won'’t affect your 2023 taxes but will start in 2024. Before the 2020
elections, almost all the candidates and the governor committed to
eliminating the pension tax altogether for retirees, but politics re-
sulted in what was finally approved. My point being, we must stay
vigilant and support our organization with our membership. We
continue to have a representative on the Retirement Board and our
strength is in our numbers.

REMEMBER TO RENEW AND REMIND YOUR FRIENDS TO DO THE SAME.

We will begin meeting again in April, and | hope you will attend our
meetings and become involved to help spread the word about our
important organization. Your Executive Board appreciates your in-
put and support. Enjoy these next two months of “winter,” and |
look forward to seeing you APRIL 18™, 2024.

CALLING ALL MEMBERS!

The quote “Our strength is in our numbers” does not only apply to
MARSP advocacy and legislative lobbying efforts for our pensions
and health care benefits. It also applies to each of us in our daily
lives. Do you know of a member who may need some encourage-
ment, cheer, or support? Please contact Laurie McKay to send a
card and well wishes. Together, we truly are stronger. Text: (231)
942-1982: or laurie.m.mckay@gmail.com

13th
STREET

CAFE
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We had good times together—April, May, September, October

WEX-MISS CHAPTER WANTS YOU!

Ta ke a LOOk. .. YOU MIGHT NEED US!

DRKER:

BUSINESS MANAGEMENT CLASS AT CTC

CREATED OUR MARSP POSTER THAT IS %

PLACED IN LOCAL SCHOOLS’ STAFF )

WORKROOMS TO GET O%R BRAND OUT ) :5::-,1?,2;::,3,:: . -
e R

YOU NEED MARSP - MARSP NEEDS YOU!

INSTALLED OFFICER
T =y
VP—FRAN OKOREN g

TRES—SUZANNE

TOWER

| CREDIT UNION-
| PRESENTED INFORMATION
S | ABOUT AVOIDING BEING
< SCAMMED

LUNCH AND GOLF IN SEPTEMBER
AT LAKEWOOD ON THE GREEN.

GOOD FRIENDS, GOOD FOOD, AND
GOOD GOLF!! IF YOU'RE A GOLFER,
JOIN US NEXT TIME. (This meeting
included guests.)

439IN31d3S
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LEN MORROW

DAVE COX

ANDREA SCHEIDE

OCTOBER 19 MEETING W/ SUPERINTENDENTS

Our October membership meeting was held at the Career Tech Center in Cadillac.
Our program focused on current educational needs of local school districts including fi-
nances, Covid monies, and the mental state of students and staff. Our panel included Scott
Akom. McBain Superintendent, Len Morrow, Manton Superintendent, Dave Cox, Superin-
tendent of Wexford/Missaukee and Manistee ISDs, and Andrea Scheidel, Special Educa-
tion, Assistant Superintendent.

The Superintendents discussed General Education funding from the state of Michi-
gan. Funding remains positive from the State. Additional funds from Covid relief have
been utilized in local districts to support mental health concerns for students. Monies
have been used to provide additional staff including counselors and social workers. The
problem for local districts remains in the areas of staff recruitment and retention. Some
waivers for staff certification have been granted to help with general education. Special
Education teacher certification is still the one area that has not been allowed to make ac-
commodations for teacher certification, creating numerous vacancies in areas of Special
Education.,

Student test scores are lower than pre-Covid levels. Support interventions have
been used to help fill in the gaps. State testing continues to be one area of concern in all
facets of education. Teacher evaluation also continues to be tied directly to student class-
room performances.

The general consensus from our panel discussions was also focused around retention
of educators due to lack of respect and appreciation of all educational staff. Competitive
teaching salaries based on where you live in the state continue to plague rural areas in re-
cruitment of staff.

**X***A PRE-RETIREMENT INFO MEETING WILL BE HELD MARCH 14, 2024 AT 5:30 PM AT THE WMISD
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CHAPTER OFFICERS

JEANENE BRANDT, PRESIDENT jeanenebrandt@yahoo.com
FRAN OKOREN, VICE PRESIDENT franokoren@yahoo.com
BETTY ZAVALA-SPARKS, SECRETARY zavalamarcelo@yahoo.com
SUZANNE TOWERS, TREASURER  geosuetowers@gmail.com
MARCIA RACKQV, PAST PRESIDENT marciarackov@gmail.com

LAURIE MCKAY, MEMBERSHIP/RETIREMENT laurie.m.mckay@gmail.com

231.349.0364
231.775.5600
616.260.8303
231.775.6260
231.429.9674

231.942.1982

MARSP-PROTECTING YOUR FUTURE FOR YOUR HEALTH CARE & PENSION BENEFITS!

CALL OR TEXT FOR ANSWERS TO YOUR QUESTIONS OR NEEDS
f
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COMMITTEE CHAIRS:

INSURANCE, JULIE COON
coon.julie@gmail.com

LEGISLATION, MIKE BLANCHARD
michaeleblanachard@gmail.com
COMMUNICATIONS, SANDY ROUNDHOUSE
sandraroundhouse@outlook.com
SUNSHINE, SANDRA MEYERING

sandrameyering@att.net

*www.marsp.org

RETURN TO:

SANDY ROUNDHOUSE,
EDITOR

5670 E 16 RD




